
















































credited service, regardless of age. Members who have at least 16 years of actual service with 

the city but do not have 66 points on the effective date shall be eligible to participate in the 

DROP for a maximum of 5 years upon completion of 27 years of actual service. All other 

benefit reductions in Sections 2 and 3 above shall apply. 

D. All members, including members who have reached normal retirement eligibility 

and members who have at least 16 years of actual service with the city and 66 points on the 

effective date, shall pay the additional member contribution provided in Section 4 for credited 

service on and after the effective date. 

Section 7. 

Bargaining unit members who are employed and not participating in the DROP on the 

effective date, and who have not reached normal retirement eligibility before the effective date, 

shall be eligible for a retirement benefit in two parts: (1) the frozen accrued benefit based on the 

member's credited service and the Plan provisions in effect on the day before the effective date, 

payable upon entry into DROP or separation from City employment on or after the normal 

retirement date in effect on the day before the effective date; and (2) the accrued benefit based 

on credited service and the Plan provisions in effect on and after the effective date, payable upon 

entry into DROP at age 52 with 25 or more years of credited service, or separation from City 

employment on or after age 55 with 10 or more years of credited service, or age 52 with 25 or 

more years of credited service, or upon completion of the years of actual service with the city as 

provided in section 6. Notwithstanding any other provision of this Article, in no event shall a 

member's benefit (including the basic pension) be less than 2.75% of average final compensation 

for all years of credited service. Members who are participating in the DROP on the effective 

date shall have the option of extending their DROP participation period by up to two years, for a 

total maximum DROP participation period of five years. 

Section 8. 

If the Hialeah Association of Firefighters IAFF Local 1102 receives benefit 

improvements to the pension plan and/or an across-the-board increase to base pay that is 

monetarily more favorable to the employees than those in this Agreement, the City will provide 

the same benefit improvements or increases to the police employees. This provision expires on 

September 30, 2021. 



Section 9. Board of Trustees: 

(a) One (1) trustee appointed by the Mayor. 

(b) One ( 1) trustee appointed by the Council. 

(c) Four (4) trustees elected, one (1) from each group: 

Management, AFSCME, FOP Lodge 12 and IAFF. 

(d) The seventh (7th) member elected by majority vote by the appointed and elected 

trustees from the membership. 



Section 1. Reimbursement of City by Member for Take-Home Vehicle 

Bargaining unit members with a take-home vehicle will reimburse the City as follows: 

• Members residing within the City limits of the City of Hialeah: No reimbursemenf 

• Members residing in ZIP codes 33016, 33018, 33015, 33166, 33142, 33147, 

33167, 33054: No reimbursement 

• Mem~ers_res~!!lK in Miami-Dade County b!Jt J.l.Otjn a ZIP code listed above: $25 

biweeklY! 

Members residing in Broward County: $35 biweeklyi 

• Members residing in Palm Beach County: $50 biweekh1 

• Members residing in any county n0t listed above shall reimburse the City an 

amount equal to the reimbursement amount .desigpated foi: Pam Beach County, if 

travelling south or southeast to work, or Miami-Dade CounIT. if travelling nortH 

from Monroe County to work, plus an additional sum equal to the cost of mileage 

from the members home to the Palm Beach or Miami-Dade countyline, as 

applicable, times the mileage rate in effect at the time of assignment. - - --- - - ~-- - -

Section 2. Policy and Procedure. 

Assignment and use of take-home vehicles will be implemented and subject to 

Departmental policies and procedures~ which will not conflict with this Article. 



EXHIBIT30A 

Bi-Weekly& Annual Base Pay Schedule for FOP Employees 

Effective 10/1/2020 
Rane:e Steo 01 Steo 02 Steo 03 Steo 04 Steo 05 Steo 06 Steo 07 Steo 08 Steo 09 
Officer $1 ,500.00 $1,946. 00 $2,098 .00 $2,266.00 $2,434.00 $2,556.00 $2,648 .00 $2,701.00 $2,763.00 

(61) 
$39,000.00 $50,596.00 $54,548.00 $5,89 16.00 $63,284.00 $66,456.00 $68,848.00 $70,226.00 $7 1,838.00 

Sergeant $2,640.00 $2,760.00 $2,893 .00 $3 ,032 .00 $3,179.00 
(62) 

$68,640.00 $71 ,760.00 $75 ,2 18.00 $78,832.00 $82,654.00 

Lieutenant $3,033 .00 $3,179.00 $3,335 .00 $3,489 .00 $3,665.00 
(63) 

$78,858 .00 $82,654.00 $86,710.00 $90,714.00 $95,290 .00 

Effective Union Ratification of 6/22/2022 ( 4 % ) 

Range Step 01 Step 02 Step 03 Step 04 Step 05 Step 06 Step 07 Step 08 Step 09 
Officer $1 ,560.00 $2,024.00 $2, 182.00 $2,357.00 $2,531.00 $2,658.00 $2,754.00 $2,809.00 $2,874.00 

(61) 
$40,560.00 $52,624.00 $56,732.00 $61 ,282.00 $65,806.00 $69, 108.00 $71 ,604.00 $73 ,034 $74,724.00 

Sergeant $2,746.00 $2,870.00 $3 ,009.00 $3 , 153.00 $3,306.00 
(62) 

$71 ,396.00 $74,620.00 $78,234.00 $81 ,978.00 $85,956.00 

Lieutenant $3, 154.00 $3,306.00 $3,468 .00 $3,629.00 $3 ,812.00 
(63) 

$82,004.00 $85 ,956.00 $90,168.00 $94,354.00 $99,112.00 

Effective Full Pay Period Following 10/1/2022 ( 4 % ) 

Range Step 01 Step 02 Step 03 Step 04 Step 05 Step 06 Step 07 Step 08 Steo 09 
Officer $1 ,622.00 $2,105.00 $2,269.00 $2,451.00 $2,632.00 $2,764.00 $2,864.00 $2,921.00 $2,989.00 

(61) 
$42,172.00 $54,730.00 $58,994.00 $63,726.00 $68,432.00 $7 1,864.00 $74,464 .00 $75 ,946.00 $77,714.00 

Sergeant $2,856.00 $2,985.00 $3,129.00 $3,279.00 $3,438.00 
(62) 

$74,256.00 $77,6 10.00 $81 ,3 54.00 $85,254.00 $89,388.00 

Lieutenant $3,280.00 $3,438.00 $3,607.00 $3,774.00 $3,964.00 
(63) 

$85,280.00 $89,3 88.00 $93,782.00 $98, 124.00 $103,064. 00 


